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PREAMBLE
This Agreelnent entered into effective the first day of July 2001, by and between the
Board of Education of the Bedford Central School District, Bedford, New York,
hereinafter called the "Board", and the Civil Service Employees Association, Inc.,
AFSCME/AFL-CIO, (Local 860, Westchester County and the Bedford Central School
Unit #9243).
WITNESSETH:
Whereas, the parties have, pursuant to Article Fourteen of the Civil Service Law,
negotiated with respect to wages, hours, and other tern1S and conditions of
elnployn1ent, and have reached certain understandings which they desire to confirn\
in this Agreelnent, in consideration of the following mutual covenants, it is hereby
agreed as follows:
Article 1 - Recognition of Association
The board hereby recognizes the Civil Service En1ployees Association, Inc.,
AFSCME/AFL-CIO (Local 860, Westchester County and the Bedford Central School
Unit #9243) as the sole negotiating representative for alllnen1bers of the
non-instructional staff of Bedford Central School District who work twenty (20)
hours or more per week, including, but not limited to, custodial and grounds staff,
transportation deparHnent employees, office personnel, teacher aides, and
instructional assistants, but excluding the Treasurer, the District Clerk, the Director
of Buildings and Grounds, the Director of Transportation, the Television Production
Specialist, the Database Manager, the Secretary to the Superintendent, the Senior
Account Clerk (confidential) and all other administrators of non-instructional
personnel as the Board of Education n1ay from tin1e to time employ.
.Article 2 - Association Rights
2.1 Meetings: Use of Facilities
The Association shall have the right to use appropriate areas in school buildings for
n1eetings after nonnal working hours. The use of appropriate areas shall be arranged
with the building principal in advance and shall be subject to prior reservation of the
1
facilities. All requests for building use shall conforn1 to the Board's rules and
regulations provided, however, that there shall be no cost to the Association for such
use.
2.2 Leave to Attend Organization Meetings
The president or designated officials of the Association lnay request and shall be
granted leave to attend seminars and/or Civil Service Employees Association
Conferences. Such leave shall not exceed a total of four (4) days per year and shall be
without loss of payor charge to sick or personal leave.
2.3 Presidents Release Time
Before beginning the school year, the Superintendent, the Association President and
the Principal of the school in which the President works will meet to seek joint
agreement on release time for the President of the Association and/or a vice-president
to act on his/her behalf.
2.4 Dues Deduction
The Board agrees to deduct fron1 the salaries of the staff members governed by this
contract dues for the Civil Service Employees Association Inc., as said
non-instructional staff members individually and voluntarily authorize the Board to
so deduct, and to translnit the Inonies to Civil Service Employees Association, Inc.,
143 Washington Avenue, Albany, New York.
All authorizations shall be in writing on the Civil Service Elnployees Association, Inc.
card headed: "PAYROLL DEDUCTION AUTHORITY FOR CSEA MEMBERSHIP"
The amount of such deduction shall be governed by Civil Service Elnployees
Association, Inc. rules and regulations.
2.5 Bulletin Boards
The Association shall have the right to post notices and con1munications on
bulletin boards designated for this purpose by the administration of each
building in the district.
2.6 Visiting Rights
The president of the Westchester Chapter of the CSEA or his designated agent
shall have the right to visit the facilities of the district for the purpose of
adjusting grievances and administering terms of the Agreement.
2.7 New Employees
All new employees are to be made imn1ediately known to the president of the
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CSEA (local unit). Such notice shall include na111e,salary, and Civil Service
status. It shall be the responsibility of the CSEA to provide a me1nbership
packet to each new employee concerning 111embershipin the CSEA including a
copy of the contract between the Board and the Association.
Article 3 - Managelnent Rights Clause
The Union recognizes that management of the School District, the control of its
properties and maintenance of order and efficiency are solely the responsibility of the
Board. The Union further recognizes that the Board, alnong other things, shall have
the right frorn tiIne to time to Inake such rules and regulations as it deen1s necessary,
provided such rules shall not be inconsistent with the express provisions of this
Agreen1ent.
Article 4 - Negotiation Procedures
4.1
4.2
4.3
4.4
COlnmencement Date
The Board and the Association shall enter into good faith negotiations over a
successor Agreelnent for the following school year no later than February 15,
2004.
Exchange of Positions
During the negotiations, the Board and the Association shall present relevant
data, exchange points of view, and l11akeproposals and counter-proposals.
Each party shall, within reason, Inake available records, data and infor111ation
in its possession which may be pertinent to a topic under negotiation.
Tentative Agreen1ents
Ail tentative agreelnents Inade at the negotiating table will be initialed by the
chief spokesman of both parties at the 111eetingfonowing said agreement on
that item as the first order of business for that meeting.
Impasse
An impasse in negotiations shall occur if the parties concur that they are at an
in1passe. If such occurs, either party may request the services of the Public
Employees Relations Board to assist the parties to reach an agreement. Such
mediation and fact-finding shall be governed by the provisions of Section 209
of the Civil Service Law. The conclusions and recomn1endations of the Public
El11ployment Relations Board shall be advisory only and shall not be binding
on either the Association or the Board.
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a. clerk/typist
b. office assistant (auton1ated systems)
c. switchboard operator
d. senior clerk/typist
e. secretary
f. account clerk
g. benefits coordinator
h. clerk/school monitor
1. clerk/school monitor (Spanish speaking)
J. senior office assistant (automated systems)
k. payroll clerk
1. secretary to school principal
m. secretary to school official
n. senior account clerk
o. Job coach
2. Aides
a. teacher aide
b. teacher aide (I-I)
c. bilingual teacher aide
Article 5 - Organization of the Staff
5.1 Job Classifications
1.
The present job classifications represented by the Association are as follows:
Clerical
3. Assistants
a. instructional assistant
b. bilingual instructional assistant
c. lab assistant
4. Custodial
a. custodial worker
b. head custodial worker
c. maintenance mechanic
d. n1aintenance foreman (buildings)
e. maintenance foreman (grounds)
f. groundsperson
g. security monitor
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h. cleaner
5. Technology
a. COlnputer Aide
a. Technical Assistant
b. Junior Network Specialist
c. Network Specialist
e. Theatre Technical Assistant
6. Transportation
a. bus driver
b. driver/other
c. driver/mechanic
d. lnechanic-in-charge
e. bus monitor
5.2 Appointn1ent
The Board of Education will comply with Civil Service Regulations in its
elnploYlnent practices.
5.3 Posting of Positions
Employee requests for change of employment status shall be kept on file in the
personnel office. Copies of these requests shall also be filed with CSEA. These
requests shall be renewed annually by the employee, and shall be reviewed
annually by the district.
When a position becomes available, en1ployees who have indicated an interest
in the position shall be informed by the personnel office and may fonnally
apply. Each qualified en1ployee applicant shall be interviewed along with other
applicants. The vacancy shall be filled on the basis of qualifications for the
position. In the event that the qualifications (i.e., education, experience,
performance, etc.) are equal, employee applicants shall be offered the vacant
position.
Vacancies on the non-instructional staff shall also be posted five (5) working
days or more prior to filling the position during the school year and seven (7)
working days or lnore prior to filling the position during the summer.
Employees who desire to apply for such vacancies shall submit their
applications in writing to the personnel office within the tilne lin1its specified
in the notice. Qualified employee applicants shall be provided an interview for
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such positions. Such vacancies shall be filled on the basis of qualifications for
the vacant post. In the event that the qualifications (i.e., education,
experience, performance, etc.) are equal, the en1ployee applicant shall be
offered the position.
5.4 Initial Placen1ent on Salary
In detenl1ining initial placen1ent on the salary schedule at full step, the
adn1inistration shall be guided by the training and experience of the individual,
subject to the following limitations:
Classification
Clerk/Typist
Office Assistant (Automated Systen1s)
Switchboard Operator
Clerk
School Monitor
Sr. Clerk
Typist, Sr.
Sr. Office Assistant (Autol11ated Systems)
All Assistant Titles*
All Technology Titles*
All Aide Titles*
Job Coach
Account Clerk
Sr. Account Clerk
Benefits Coordinator
Payroll Clerk
All Secretary Titles
New Employees Shall Not
Be Hired Above Step
2
2
2
2
2
3
3
3
3
3
3
3
5
5
5
5
5
*Refers to job classification titles in Article 5.1
5.5 Any employee whose job is reclassified by the Westchester County Civil
Service office shall be compensated pursuant to the certified title within the
salary structure contained herein.
5.6 Whenever it becomes necessary to create new titles of classifications within the
District, applicable to this unit, salaries and grades for such title or
classification shall be discussed with the proper CSEA representative before
such title or classification receives final Board approval.
6
5.7 The Association and the District shall establish a con1n1ittee to fonnulate and
in1plen1ent a job evaluation process.
Article 6 - Personal Illness
6.1
6.2
For personal illness, each twelve-ll10nth en1ployee covered under the terms of
this Agreement is credited with fourteen (14) days each year, accun1ulating
to 180 days. Time lost for illness is deducted from the accun1ulated sick leave.
It is the employee's responsibility under this policy to give reasonable advance
notice of his absence to his building principal or other immediate supervisor.
Fourteen (14) days are to be added to the total remaining days at the
beginning of each school year until 180 days are reached. Thereafter, fourteen
(14) days are to be added to the unused days at the beginning of each school
year, but the acculnulated total cannot exceed 180 days.
6.3 For personal illness, each ten-n10nth eInployee covered under the terms of this
Agreement is credited with twelve (12) days each year accumulating to 180.
6.4 In the event of absence beyond seven (7) consecutive working days, the
eInployee shall subInit a doctor's certificate to the personnel office showing his
or her fitness to return to work.
6.5
6.6
In the event an employee establishes a pattern of absence indicative of the
abusive utilization of sick leave, the District shall issue a Notice of Warning
which ll1ay require the verification of each subsequent illness with a letter froln
a qualified physician for a period of six months.
A Sick Leave Bank shall be created upon the contribution of an equal nun1ber
of days from the Union and the District. Employees electing to participate in
such a Bank shall have a ll1initnum of uX" days accun1ulated sick leave, and
submit to the District a waiver of no more than one (1) day of accun1ulated
sick leave. The Union shall contribute no more days than the number of
eligible members in the bargaining unit. The number of contributed days shall
be matched by the District. All eligible employees shall be invited to
participate. Employees electing not to waive a sick day will not receive time
froln the Sick Leave Bank.
7
The Bank shall be administered by a comlnittee cOlnprised of three (3)
members appointed by the District and three (3) en1ployees appointed by the
Unit, who shall act upon withdrawals. Withdrawals from the Bank shall be
lin1ited to eligible employees who are involved in a catastrophic, prolonged,
non-work related illness or accident, and who have exhausted their sick leave
time. No en1ployee may withdraw n10re than "XU days in anyone (I) calendar
year, unless so approved by the joint cOlnmittee.
The Sick Leave Bank shall be renewable once all sick bank days have been
exhausted. The renewal shall be in the same manner as the creation of the
Bank, as set forth above.
Undetermined paralneters n1arked with an "XU above shall be decided by the
joint Sick Bank Committee Inembers.
6.7 At the discretion of the Board of Education, upon recon11nendation of the
superintendent of schools, an employee Inay be granted sick leave above and
beyond that to which he or she is entitled.
Article 7 - Death or Illness in Fan1ily
7.1
7.2
For the purpose of attending to problen1s arising from death or illness in the
family, the employee is credited with five (5) days each year accumulating to a
limit of fifteen (15) days. Time lost for death or illness in the fan1ily is
deducted from the accumulated nUlnber of days. It is the employee's
responsibility under this policy to give reasonable advance notice to his
building principal or other
itnlnediate supervisor.
Five (5) days are added to the total remaining days at the end of each school
year until fifteen (15) days are reached. Thereafter, five (5) days are to be
added to the unused days at the beginning of each school year, but the
accumulated total cannot exceed fifteen (15) days. Upon request the
Superintendent may waive this limit in the event that unusual circumstances
exist.
7.3 A request for absence under this article may be made directly to the
Superintendent in unusual circumstances not involving family death or illness.
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Article 8 -Personal Business
8.1 Each employee is allowed three (3) days a year for personal business. This
allowance is subject to the prior approval of the building principal or superin-
tendent. Employees who have completed three consecutive year's employn1ent
will accu111ulatepersonal business days to a maximum of four (4). Two (2)
days will be added to the total remaining days at the beginning of each school
year, but the acculnulated total cannot exceed four (4) days.
Personal business days that are not used shall be added to the employee's
accumulated sick leave.
One of these days each year will be allowed with prior approval, but without
specific reason. l'his day shall not be taken on days in1111ediatelybefore or
after a school holiday or vacation; or on a day which falls between two holiday
periods or a weekend and a holiday period. This day is not to be considered for
accu111ulation purposes. This day is not intended for use as a personal holiday,
but is to be used only for personal business which cannot be conducted after
school hours and the nature of which is sensitive and requires confidentiality.
8.2 The policy governing absence due to personal reasons is intended to provide
for absences due to urgent personal business that cannot be attended to
outside of working hours. These are:
a. Transactions involving legal matters such as deeds, Inortgages,
property transfers.
Such special religious activities occurring within the in1mediate
falnily such as confirn1ations, first com111unionsand weddings.
Graduations of members within the ilnn1ediate family.
Accompanying Inembers of the family to colleges or universities for the
purpose of visitation or enrollment.
One day per year Inay be used to transport college students to or from
college, or for attendance at college functions other than graduation.
For the purpose of attending an employment interview.
Other unusual cirCUlnstances beyond personal control.
One day without reason. (See 8.1)
Personal leave may be taken for Inarriage, attendance at funerals of
persons not included in Article 7 of this contract, attendance at
cerelnonies, personal or family educational needs and other needs that
b.
c.
d.
e.
f.
g.
h.
1.
9
J.
cannot be attended outside the school day.
Religious Observation.
Building principals have been delegated the authority to approve requests
referenced above except for "g". The Superintendent Inust approve any
requests under Item g.
Article 9- Jury Duty
9.1 Staff Ineinbers called to serve as jurors will receive the difference between the
payment made by the cOlnll1issioner of jurors and their regular salary for as
long as they are required to serve on jury duty. Jury duty shall be considered
as time worked equal to and in place of the employee's regularly scheduled
tour.
Article 10 - Labor Managell1ent COll1mittee
Labor Management Meetings
The purpose of this Article shall be to provide a foruln to discuss and attempt
to resolve ll1atters of mutual concern. Matters resolved pursuant to this Article
shall be placed in writing in the form of memoranda or correspondence
between the parties, and executed by sall1e.
Representatives of the Bedford School District shall meet with CSEA
representatives at ll1utually agreed upon titnes to discuss matters of Inutual
concerns. If desired by the other party, the party requesting the meeting shall
sublnit a written agenda in advance of the ll1eeting.
A department head or designated representative shall ll1eet with CSEA
representatives quarterly for the purpose of discussing and attempting to
resolve matters of mutual concern, including matters concerning
implementation and administration of this Agreement which are school or
district-wide in nature. Written agenda shall be exchanged by the parties no
less than five days before the scheduled date of the ll1eeting. At the time of the
meeting additionallnatters for discussion Inay be placed on the agenda by
mutual agreelnent. Nothing contained herein shall prevent a School or District
head, or designated representative, and CSEA representatives froIn meeting
more frequently or less frequently than provided herein upon mutual
agreement.
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The results of a labor/managell1ent meeting held pursuant to this Article shall
not contravene any term or provision of this Agreernent or exceed the
authority of the 111anagel11entat the level at which the meeting occurs. It is
recoll1111ended that understandings that result in a local agreement should
include a date by which the local agreement is to sunset.
Representatives of the District and RegionaVStatewide CSEA shall provide
assistance to facilitate resolution of ll1atters which are subject of discussion in
local labor management ll1eetings held under this Article and which ren1ain
unresolved.
Article 11 - Disability Due to Maternity
11.1 Disabilities resulting fron1 or contributed to by pregnancy and/or childbirth as
well as the recovery therefron1 shall be treated as any other disability with re-
gard to the tern1S and conditions of el11ployn1ent contained in this agreen1ent.
Article 12 - Snow Day Closing
12.1 Clerical ell1ployees, teacher aides, instructional assistants, technology
departll1ent 111embersand lab assistants ,¥ill not be required to report to work
on days when school has been closed due to snow conditions.
12.2 Custodial employees required to report for snow removal on a snow day will
receive, in addition to their regular salary, an additional vacation day for each
full snow day worked. A snow day is a regular school day in which a snowfall
caused the cancellation of classes for the entire day.
12.3 In case of a delayed opening, the ell1ployees noted in 12.1 are expected to
report to work on the delayed schedule. If schools are required to close early
due to e1nergency conditions, the positions noted in 12.1 will be dis111issed
one-half hour after student disll1issal in that particular building. Custodial
schedules will be established by the building head custodian.
Article 13 - Half-Day , District-Wide Disll1issal
13.1 On school days before holidays when a half-day, district-wide dismissal has
been granted to students and teaching personnel, ten-month employees will be
dislnissed at noon or one-half hour after student dismissal. They will be COln-
pensated for a full work day. Twelve-lnonth clerical personnel will be on
11
sumnler hours.
Article 14 - Holidays
14.1 Twelve-month elTIployees are entitled to fifteen (15) holidays. The following
holidays n1ust be taken:
1. July 4
2. Labor Day
3. Columbus Day
4. Veterans Day
5. Thanksgiving Day
6. Day after Thanksgiving
7. ChristITIas Eve
8. Christmas
9. New Year's Eve
10. New Year's Day
II. Good Friday
12. Memorial Day
13. Martin Luther IGng, Jr. Day
14. Presidents Day
It is understood that this will leave one unscheduled day which is to be decided
upon by the COlTIlTIitteereferred to in Article 14.2.
14.2 A Contract Holiday COITImitteecon1posed of representatives of the union and
the district will convene after the adoption of the official school calendar to
detennine the actual days off the contract holidays win be celebrated.
14.3 If any holiday is lost to employees by the school calendar or by reason of
falling on a weekend, it will be ITIadeup at a time mutually agreed upon by the
school district and the CSEA.
14.4 Election Day will be an additional holiday only if it is a school holiday.
Article 15 - Vacations
15.1 The following vacations apply to full-time twelve-month personnel:
b.
c.
An employee hired prior to October 1 shall be entitled to receive
ten (10) days vacation after June 30 of his/her first year of employ-
ment. An employee hired after October 1 shall be entitled to receive
one (1) vacation day for each month of employment froITIthe date
of hire through June 30 which shall be taken after June 30 of his/her
first year of employment.
Mter completing one (1) year of service, ten (10) working days.
Mter completing five (5) years of service, fifteen (15) working days.
a.
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d. After con1pleting ten (10) years of service, twenty (20) working days.
15.2 Tin1e of vacation n1ust be approved by the en1ployeefs imn1ediate supervisor
and the building principal, ,,,,here applicable; or when appropriate, the
Assistant Superintendent for Business. All vacation days n1ust be taken within
the school fiscal year (July 1 - June 30). En1ployees may not save days nor be
paid for unused days. If, however, unusual circumstances exist which makes
it il11possible for an employee to use vacation days within the prescribed
period of tiI11e,a request may be n1ade to the Superintendent of Schools, or
his designee, to allow for up to two (2) days to be "carried over" into the next
fiscal year. In addition, the District agrees to carry over up to five (5) vacation
days per year in the event that an employee's requests for vacation are denied.
15.3 In the event of a transfer to a 12-month position, any en1ployment in a ten-
n10nth position of four hours or l110reper day will be counted as full-time
el11ployment. One full school year of such full-time employment shall
count as one year toward vacation allowance.
Article 16 - ClericaVNon-Instructional Working Hours
16.1 Clerical en1ployees, teacher aides, instructional assistants and lab assistants
who work less than 35 hours per week, but 25 hours or more, shall be allowed
one half (1/2)-hour of unassigned time daily. This til11emay be used for coffee
breaks and/or lunch. The specific til11en1ust be approved by the building
administrator. This tin1e l11aynot be used for early dismissal.
16.2 Elementary schools and central office will be open frol118:00 a.I11.until 4:00
p.m. on school days. Clerical en1ployees who work 35 hours per week will
work seven (7) hours per day during this period.
16.3 Middle and high school offices will be open from 7:15 a.m. until 4:00 p.m. on
school days. Clerical employees who work 35 hours per week will work seven
(7) hours per day during this period.
16.4 Clerical hours for 12-n1onth employees who work 35 hours per week shall have
their hours reduced to 30 hours per week from July pt until the Monday before
Labor Day. In addition, the shortened work week shall not be in effect on
Superintendent's Conference/Staff Development Days. The normal work
schedule will be 8 a.n1. to 3 p.l11.with an hour for lunch. Time allotted for
lunch may not be used for early dismissal.
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16.5 Clerical employees shall never be expected to work alone in a building.
16.6 Elnployees who work less than 35 hours per week shall have their working
hours established by the individual adlninistrator.
16.7 Twelve (12) month clerical ernployees shall have two (2) additional days off
during the December holiday break to be detern1ined at the saIne time as the
unscheduled holiday following the adoption of the official school calendar.
16.8 Overtime shall be considered any time in excess of forty (40) hours per week.
All overtiIne shall be paid at the rate of one and one-half times the employee's
regular hourly wage.
Article 17 - Custodial Hours
17.1 The regular work day for custodial employees shall be eight (8) hours for day
elnployees exclusive of a half-hour lunch period. The regular work day shall be
eight (8) hours for night-shift elnployees including a half-hour dinner period.
The regular work week shall be forty (40) hours. The work week shall begin
on Monday.
17.2 SUlnn1erhours for full-time custodial employees shall be eight (8) hours
including a half-hour lunch period. TiIne allotted for lunch Inay not be used
for early dismissal. During the summer months (July and August), the District
shall have the discretion to create a 9:00 o'clock to 5:00 o'clock shift and to
man such shift with one (1) unit Inember in each building during that period.
17.3 Head custodians shall be required to make one building check on Saturdays,
Sundays and holidays with compensation. If another employee is assigned
to make a building check, he/she shall be guaranteed a minimun1 of two (2)
hours overtiIne. If a building is open in order to accommodate a special
event, the employee shall receive a Ininimum of two (2) hours of overtim.e.
17.4 Overtime shall be considered any time in excess of forty (40) hours per week.
All overtime shall be paid at the rate of one and one-half tiInes the employeefs
regular hourly wage.
Article 18 - Transportation
18.1 Drivers/Other and Mechanic/Drivers' 12-Month
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Work Day: The district will schedule eight (8) hours of work each
day for en1ployees assigned to 12-n10nths to the transportation de-
partment, exclusive of one-half hour lunch period, for a total of
forty (40) hours per week.
Work Week: The work week will be forty (40) hours, Monday
through Friday.
18.2 Callbacks - Mechanic/Drivers - Any n1echaniddriver called back to work after
the work day is over or on a scheduled day off will be guaranteed two hours of
overtilne work.
18.3 10-Month Employees - As of July 1, 1993, the District will consider bus drivers
who work a minin1um of twenty (20) hours per week as 10-month employees.
Specific hours will depend on the employee's trip schedule. Any hours worked
over twenty (20) will be paid on a tilnesheet basis. Bi-weekly paychecks will be
calculated on the basis of 180 days. This provision shall not apply to a.m. or
p.n1. only drivers.
18.4 Overtilne - Hours worked over forty (40) per week are overtime. Overtin1e is
one and one-half the regular time. Work time required on Saturday, Sunday
or holidays will be paid overtilne with a guaranteed n1inimum of three hours.
In case of a cancellation the three hours n1inimun1 will hold.
18.5 Uniforms - All mechanics will receive a uniform cleaning service to allow for
a clean unifonn each day.
18.6 COlnpensation for Trip Expenses - Out-of-pocket expenses for tolls, parking,
fuel, meals, etc., will be reimbursed in1mediately upon receipt of an approved
clain1 forn1. Maxin1um allowable Ineal expenses are as follows:
breakfast - $5.00 lunch - $6.00 dinner - $12.00
18.7 Snow Days
Twelve Month Transportation Employees are required to report to work at
their regular check-in time and will receive that day's pay. The an10unt of
work time required on a day the district closes due to inclement weather or
other reason of emergency will be added to vacation time.
Hourly transportation employees that have checked in at their regular check-
in tin1e, prior to the announced closing of the schools they regularly transport
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to, will be paid the equivalent driving time of only their first regularly
scheduled driving assignll1ent.
18.8 COll1pensation - Salary schedules related to all categories of transportation are
shown in the salary schedule portion of this agreement.
Article 19 - Out-of-Title-Pay
19.1 Any employee who is required by his/her supervisor to assun1e full responsi-
bilities for five consecutive work days in a position which falls within a
classification with a higher rate of pay, shall receive the higher rate of pay
retroactive to the first day of work in the new classification.
Article 20 - Personal Effects
20.1 The Board shall provide rein1bursen1ent in any amount reasonable under all
circumstances for the repair or replacement of clothing or personal effects
stolen, damaged, or destroyed during the course of an incidental to
employment, provided the loss has not been caused by the negligence of the
claimant. Personal effects do not include 1110torvehicles. However, in the case
of either theft or vandalisll1 of motor vehicles, the Board shall adopt appropri-
ate measures to protect such property.
Article 21 - Contracting Out
21.1 For the duration of this contract, present custodial employees shall not lose
jobs due to progran1 elill1ination or subcontracting of work to outside
contractors.
Article 22 - Personnel Files
22.1 Official elnployee files in the school and district office shall contain only
material and information necessary to establish a progress record of an
employee's service.
22.2 Except for material submitted prior to employn1ent, no material or information
derogatory to an employee's conduct, service, character or personality shall be
placed in the file unless the employee has had an opportunity to review the
material. The employee shall acknowledge that he or she has read such
material by affixing his or her signature on the actual copy to be filed, with the
statement that such signature in no way indicates an agreement with the
16
contents thereof.
22.3 The employee shall have the right to provide an answer or explanation for any
n1aterial filed and his or her written and signed statement shall be attached to
the file copy.
22.4 The employees have the right, upon request, to review the contents of their
personnel files except confidential references and to make copies of any
documents in it. An employee shall be entitled to have a representative of
the CSEA accornpany him during such review.
Article 23 - Travel
23.1 Any elnployee required to travel in his or her own vehicle on district business
shall be reiInbursed at the rate set at the reorganization meeting which is
annually conducted by the Board of Education during the 1110nthof July.
Article 24 - Tenure
24.1 Within the lin1its of the law, protection shall be granted under Section 75 of
the Civil Service La,v to all non-con1petitive and labor class employees upon
completion of three (3) years of satisfactory service. The Agreement shall
include employees who have already completed three (3) years of such satis-
factory service.
Article 25 - Seniority
25.1 For the purposes of detern1ining seniority, the anniversary date of emploYlnent
in the district shall be the determining factor.
25.2 Non-competitive and labor class employees will be afforded the same rights
as competitive eInployees under Section 80 of the Civil Service Law. Seniority
will also affect decisions related to reduction of hours.
Article 26 - Payn1ent Schedule
26.1 The regular annual salary of twelve-month non-instructional employees shall
be divided by 26 based on 12-month fulfillment of duties and paid in 26
paytnents July through June according to a payroll schedule set by the district
each year.
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26.2 For all twelve-month employees covered by this Agreement, the daily deduc-
tion rate for absence beyond the allotted days or for absence without prior
approval is 1/260th of the annual salary rate.
26.3 All ten (10) month employees who work more than twenty (20) hours per
week ( including the Theater/ Technology Assistant and Licensed Practical
Nurse) shall work the school calendar plus three (3) Superintendent
Conference/Staff Development Days. At least one (1) of the Superintendent
Conference/Staff Development Days shall be devoted to staff development.
26.4 All ten-month en1ployees who work 1110rethan twenty (20) hours per week will
receive pay for 189 full days. This pay shall be in an annual contract amount
arrived at in the following l11anner: 189 x hourly rate x hours per day. The
contract amount shall be divided by 21 and paid in 21 payments between
September and June.
26.5 For ten-n10nth employees the daily deduction rate for absence beyond the
allotted days for absence without prior approval is 1/189th of the annual salary
rate.
26.6 The Board of Education, at its discretion, may pay salaries in excess of those
provided at any step of the salary schedule to staff l11el11berswho have
performed in an outstanding manner.
26.7 El11ployeesreclassified or promoted will be placed on the new salary schedule at
a step which recognizes the additional duties and/or responsibilities, but not
necessarily a lateral step movement. In no event shall an employee receive less
than the amount of the next step on the current (old) salary schedule and will
be placed on the step on the new salary schedule which is mathematically
closest to that amount. (Persons on Step 7 will receive the increl11ent between
6 and 7 added to the Step 7 of the old schedule and placed likewise on the new
schedule). I,
26.8 Hourly employees shall be paid on the regular payroll as soon as possible after
payroll sheets are received.
26.9 Overtime pay shall be included on the regular payroll as soon as possible after
payroll sheets are received.
26.10 Unless otherwise negotiated, each employee shall advance annually to the next
salary step until he or she reaches the n1aximum for that position. Salary incre-
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ments shall occur on July 1.
26.11 Salary notices for the ensuing school year will be sent to elllployees by the end
of the current school year.
26.12 Upon termination of employment or death, all salaries, overtime and vacation
credits shall be given to the en1ployee or elnployeefs estate.
Article 27 - Physical Exan1ination
27.1 All elnployees must receive a physical exan1ination and a tuberculin test upon
employment. Prescribed forms are filed by the examining physician with the
Personnel Office
27.2 Employees shall receive the required physical exams at no cost, if perfonned
by the school physician. Any employee may have the prescribed exam
performed by his/her personal physician and shall be reimbursed, upon
presentation of the completed forms in the alnount of up to $150.00
Article 28 - Grievance Procedure
A. Purpose - The prin1ary purpose of this procedure is to secure at the lowest
level possible, equitable solutions to the clain1 of the aggrieved person or
persons.
B. Definitions - Grievance shall mean any complaint by an employee or group of
elllployees based on an alleged violation, misinterpretation or inequitable
application of the existing state laws, Board policies, administrative procedures
and regulations or this Agreement. The term "grievance" shall not apply to
any n1atter as to which (1) Inethod of review is prescribed by law, or by any
rule or regulation of the State Commissioner of Education or (2) the Board of
Education is without authority to act or (3) any aspect of the contract which is
left to discretion of the Board. Any event giving rise to a grievance which
occurs 11l0rethan 30 days prior to the implementation of Stage I, as contained
in sub-article D of the anicle, of the Agreement, shall not be deemed the
subject of a grievance. .
The terms "days", except where otherwise specified, shall mean calendar days.
Supervisor shall mean any person regardless of title who is assigned to exercise
any level of supervisory responsibility over employees.
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Division Head shall mean a principal, director of a division (e.g., instruction,
pupil personnel services), assistant to the superintendent, school business ad-
111inistrator.
c. Use of the Grievance Procedure - The right to use the established grievance
procedure is guaranteed to all employees without coercion, discrimination or
reprisal.
The aggrieved pany may be represented at all stages of this procedure by a
person of his or her own choosing except that he or she n1ay not be represented
by an elnployee organization other than the CSEA.
Failure by the aggrieved to initiate the required action in order to Inove, within
the specified time periods as outlined herein, froln stage to stage in the
grievance procedure shall be considered to constitute an abandonlnent of the
grievance.
D. Grievance Procedure
Stage 1 - The employee, with his or her grievance in writing shall formally
meet with his or her immediate supervisor and attempt to reach a mutually
satisfactory agreen1ent. The immediate supervisor is to schedule a meeting
for the purpose of reviewing the grievance within three (3) working days of
presentation. The in11nediate supervisor shall render a decision in writing
within three (3) working days following the date of such a Ineeting.
Stage 2 - If the grievance is not resolved in Stage 1, the employee shall, within
seven (7) working days of receipt of the decision of the imlnediate supervisor,
present his or her appeal formally and in writing to the appropriate division
head unless the division head rendered the decision in Stage 1 in which case
the employee shall move ilnmediately to Stage 3 of the grievance procedure.
Before rendering a decision, the division head may require a formal division
head, or his or her designee, within five (5) working days after the submission
of final documents in the appeal unless a different time shall be established by
the mutual agreement of the panies involved.
f'-I
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Stage 3 - If the grievance is not resolved in Stage 2, the employee shall, within
seven (7) working days of receipt of the decision from the division head,
present his or her appeal formally and in writing to the Superintendent of
Schools. Before rendering a decision the Superintendent 111ayrequire a for111al
hearing. A detern1ination in written forll1 shall be made by the
Superintendent, or his designee, within five (5) working days after receipt of
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the final documents in the appeal unless a different time shall be established by
the mutual agreen1ent of the panies involved.
Stage 4 - A grievance which was not resolved at the level of the
Superintendent, under the grievance procedure l11aybe submitted by the
Association, to an arbitrator for decision if it involves the application or
interpretation of the Agreen1ent. A grievance involving Board policy or
discretion n1ay be subl11itted to arbitration for the sole purpose of determining
whether the Boardfs policy was disregarded or applied in so discriminatory,
arbitrary or capricious a l11anneras to constitute an abuse of discretion.
A grievance n1ay not be subn1itted to an arbitrator unless a decision has been
rendered by the Superintendent under the grievance procedure, except in cases
where, upon expiration of the five (5) working days time limit for decision,
the Superintendent of intention to submit the grievance to arbitration and no
decision was issued by the Superintendent within twenty (20) working days
after receipt of such notice.
The employee l11ayproceed personally or through the Association or any other
representative of his choice.
The proceeding may be initiated by filing with the Board and the American
Arbitration Association a notice of arbitration. The notice shall be filed within
ten (10) working days after receipt of the decision of the Superintendent under
the grievance procedure or, where no decision has been issued in the cirCUl11-
stances described above, three (3) working days following the expiration of
twenty (20) working days per period provided above. The notice shall include
a brief statement setting forth precisely the issue to be decided by the
arbitrator and specific provision of the agreen1ent involved.
The American Arbitration Association shall appoint, subject to the mutual
agreel11ent of the parties hereto, an arbitrator to serve in accordance with the
procedures outlined herein.
The voluntary labor arbitration rules of the American Arbitration Association
shall apply to the proceeding insofar as they relate to the hearings and fees
and expenses.
The arbitrator shall issue his or her decision not later than thirty (30) days
from the date of closing of the hearings or, if oral hearings have been waived,
then from the date of transmitting the final statements and proofs to the
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arbitrator. The decision shall be in writing and shall set forth the arbitrator's
opinion and conclusions on the issues submitted. The arbitrator shall limit his
or her decision strictly to the application and interpretation of the provisions
of this Agreelnent and he or she shall be without power or authority to n1ake
any decision:
1. Contrary to, or inconsistent with, modifying or varying in any way, the
terms of the Agreement or of applicable law or rules or regulations
having the force and effect of law.
2. Involving Board discretion of Board policy under the provisions of
the Agreen1ent under Board by-laws, or under applicable law, except that
he or she may decide in a particular case that Board policy was
disregarded or that its atten1pted application under any term of this
Agreement was so discrin1inatory, arbitrary, or capricious as to
constitute an abuse of discretion.
3. LiIniting or interfering in any way with the powers, duties and
responsibilities of the Board under its by-laws, applicable law, and rules
and regulations having the force and effect of law.
The decision of the arbitrator, if made in accordance with his
jurisdiction and authority under this Agreement, will be accepted as final
by the parties to the dispute and both will abide by it.
The arbitrator may recommend an appropriate remedy when he or she
finds a violation of this Agreement.
The arbitrator's fee will be shared equally by the parties to the dispute.
The Board agrees that it will apply to all substantially similar situations
the decision of an arbitrator sustaining a grievance and the Association
agrees that it will not bring or continue, and that it will not represent
any employee in any grievance which is substantially similar to a
grievance denied by the decision of an arbitrator.
'j
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General Provisions as to Grievances and Binding Arbitration -The filing of
pendency or any grievance under the provisions of this Article shall in no way
operate to in1pede, delay or interfere with the right of the Board to take the
action complained of, subject, however, to the final decision on the grievance.
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Nothing contained in this Article or elsewhere in this Agreement shall be
construed to permit the Association to present or process a grievance not in-
volving the application or interpretation of the tenn of this Agreen1ent on
behalf of any elnployee without his or her consent.
Nothing contained in this Article or elsewhere in this Agreement shall be
construed to prevent any individual en1ployee from presenting and processing
a grievance through the procedures provided in this Article.
Nothing contained in this Article or elsewhere in this Agreen1ent shall be
construed to deny to any employee his or her rights under Section 15 of the
New York Civil Rights Law or under the State Education Law or under
applicable Civil Service Laws and Regulations.
Whenever a grievance is filed by an employee personally or through a repre-
entative which would involve the application or interpretation of the tern1S of
this Agreement, notice shall be given to the Association by the elnployee filing
the grievance and the Association will be given the opportunity to be present,
state its views at all stages of the grievance and arbitration procedures. When
a grievance reaches Stage 3 or beyond, the Board shall notify the Association
of all such proceedings.
Article 29 - Health Insurance
29.1 Benefits provided to en1ployees shall be in accordance with the Bedford Health
Plan as alnended effective January 1, 1999. Upon request, employees shall be
entitled to a copy of the Bedford Health Plan. The Board shall assume the
total cost of the premiun1 for individual and fan1ily melnbership.
En1ployees hired prior to July 1, 1992 shall be eligible for this benefit during
retirement if they have been employed in the district for 10 years, are a
Inember of the NYS Employees Retirement System, or satisfy those
requirements related to the appropriate tier level applicable to the tin1e of their
retirelnen t.
Elnployees hired on or after July 1, 1992 shall be eligible for this benefit during
retirelnent if they have been employed by the district for 10 years and retire
from the NYS Ernployees Retirement System.
All unit melnbers hired after January 1,2002 shall contribute 5% towards
health insurance premiums. Such contribution shall not be applicable upon a
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unit IneInber's retiren1ent in accordance with the eligibility requirelnents of the
New York State EInployees Retirelnent System.
For the 2001-2002 year CSEA health insurance benefit levels shall ren1ain the
saIne as they were in 2000-01. Thereafter, health insurance benefit levels shall
be n1aintained at the levels equal to and cOInparable to those received by
Inembers of the Bedford Teachers Association ("BTA") and the Bedford
Adn1inistrators and Supervisors Association ("BASA").
29.2 The District reserves the right to change health insurance carriers provided the
benefits of the proposed plan are equivalent to those which were provided
under the Bedford/Carn1el Health Group Plan as amended in 1999. The union
will be given thirty (30) days' notice of such change in order to review
proposed new benefits.
29.3 New elnployees will be eligible for health insurance benefits within thirty (30)
days of hire.
Article 30 - Life Insurance
30.1 The Board shall provide employees who work 20 hours a week or more and
who qualify for group insurance, the option of participation in a group
insurance policy with a principal amount to the nearest $100 of the elnployees'
annual salary.
Article 31 - Disability Insurance
31.1 The Board shall provide disability insurance for all employees. The Board shall
assume the full cost of the premium.
Article 32 - Retirement
32.1 Non-instructional employees who qualify for membership in the NYS
Employees Retirement System are subject to one of the following: .(
a. EInployees who became members prior to July 1, 1976 shall be
covered by the plan described in Section 75-1 of the NYS Statutes
relating to the New York State Retirement Plan.
b. Employees who became members on or after July 1, 1976 shall be
covered by the plan described in Article 14 of the NYS Statutes
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relating to the NYS Retirement Plan. This plan is known as the
Coordinate-Escalator Retirelnent Plan.
32.2 EInployees who are covered by Section 75-1 of the NYS Employees Re-
tiren1ent System shall be provided with life insurance, by the district, for
a period of two years froln the date of retiren1ent froln the District. The
an10unt of the insurance shall be equal to 620/0of his or her average
annual salary earned during the final three (3) years of en1ployn1ent,
payable to the retireefs designated beneficiary.
32.3 The District will adhere to Section 41J of the NYS Employees Retirement
System policies which grants up to 165 days of credit toward retiren1ent
of unused sick leave. The District agrees to pay for any additional unused
sick leave days up to 180 (total nUlnber of possible unused sick leave days
to be paid for, therefore, is fifteen (15).
Article 33 - Retirelnent Award
33.1 En1ployees who are members of the NYS Employees Retirement System, or
satisfy those requirements related to the appropriate tier level applicable
to the tin1e of their retirelnent, are eligible for retirelnent awards under
the following conditions:
a. Any eInployee who has served at least ten (10) years, but less
than twenty (20) years in the district, and who gives notice of
retirement to the superintendent no later than May 1 of the
school year prior to his or her last year before retirement, shall
be paid during his or her last year before retiren1ent, in addition
to his or her regular salary, an amount equal to three quarters
of one percent (.75%) of his or her final yeaTfssalary for each year
he or she has served in the school district (or its autonomous
districts) .
b. An employee who has served twenty (20) or 1110reyears in the school
district; and who gives notice of intent to retire to the superintendent no
later than May 1 of the school year prior to his or her last year before re-
tirement, shall be paid at the titne of retirelnent an amount equal to one
and one-quaner percent (1.25%) of his or her final year's salary for each
year he or she has served in the school district (or its former
autonolnous districts).
Such payment shall be made in addition to his or her regular salary.
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c. The retirement award set forth herein is not available to elnployees
hired after November 13, 1998.
Article 34 - Longevity
b.
The sum of $700 shall be paid to any twelve-month el11ployee,and the
sum of $600 to any ten-month elnployee after twelve (12) successive
years of service.in the district.
The sum of $900 shall be paid to any twelve-month en1ployee, and the
sum of $750 to any ten-month elnployee after seventeen (17) successive
years of service in the district.
The sum of $1000 shall be paid to any twelve-lnonth employee, and
the sum of $800 to any ten-n1onth employee after twenty-two (22)
successive years of service in the district.
34.1 a.
c.
34.2 These l110nies shall be paid each year in a lump SUln.
34.3 For the purposes of determining longevity any employment in a ten-n1onth
position of four (4) hours or more per day will be counted as full-time employ-
ment. One full school year in such employment shall count as one year for
longevity purposes.
Article 35 - Uniforms
35.1 Five (5) uniforn1s shall be provided each year by the district to each custodial
el11ployeecovered by this Agreement. The appropriate uniform shall be worn
by each el11ployeeduring regular working hours. Maintenance of each uniform
is the responsibility of the employee.
Article 36 - Dental Insurance
36.1 All employees covered under this Agreement will be covered by the State
CSEA dental progralll, with the district assuming the cost. As of July I, 1993
the CSEA "Equinox" plan will be adopted.
~
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Article 37 - Continuity of EmploYlnent
37.1 Each men1ber of the bargaining unit will be expected to return to work with
the Board after each vacation period unless such l11emberhas received a
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letter or statement in writing informing him or her that his or her services
have been tenninated.
37.2 Layoffs due to the decision of the Board of Education to reduce staff may be
effectuated after thirty (30) days' notice to the president of the Association.
Article 38 - General Provisions
38.1 Effect of Contract - This Agreelnent constitutes the full and complete
Agreelnent of the parties and lnay be altered, changed, added to, deleted
from or 1110difiedonly through the lnutual consent of the parties in a
written, signed amendment to this Agreement. Before the Board adopts a
change in policy which affects salaries, hours, or other conditions of employ-
111entof non-instructional employees, which is not covered by the terms of
this Agreement and which was not a subject matter of negotiation between
the parties in the formation of this Agreelnent, the Board will notify the
Association in writing of the change that it is proposing. The Association shall
have the right, within five (5) calendar days after receipt of such notice, to
advise the Board of its desire to discuss and review such proposed change. In
such event the Board shall not take final action on any such proposed change
until it has consulted with the Association as to its view as to such proposal
and given good faith consideration thereto.
38.2 Previous Practice Clause -No non-instructional elnployee shall, during the
tenn of this Agreelnent, be deprived by the Board of any privileges, benefits,
emoluments or immunities pertaining to his job which were in existence
prior to the date of execution of this Agreement.
Any and all non-instructional employees covered by this Agreement shall
continue to enjoy, during the term of this Agreement, any and all privileges,
benefits, emoluments and immunities heretofore enjoyed by them in connec-
tion with their respective jobs.
38.3 Agreement Supersedes - This Agreement shall supersede any rules, regulations
or practices of the Board which shall be contrary to or inconsistent with its
terms. The provisions of this Agreement shall be incorporated into and con-
sidered part of the established policies of the Board.
38.4 Individual Agree111ent- Any individual arrangelnent, agreement or contract
between the Board and an individual non-instructional employee heretofore
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executed shall be subject to and consistent with the terms and conditions of
this Agreement and any individual arrangement, agreement, or contract here-
after executed shall be expressly made subject to and consistent with the tern\s
of this or subsequent Agreelnents to be executed by the parties. If an
individual arrangelnent, agreen1ent or contract contains any language
inconsistent with this Agreelnent, this Agreement, during its duration, shall be
controlling.
38.5 Conformity to Law - Saving Clause - If any provision of this Agreen1ent or any
application of the Agreelnent to any non-instructional employee or group of
non-instructional en1ployees shall be found contrary to law, then such
provision or application shall not be deemed valid and subsisting except to the
extent pern1itted by law, but all other provisions or applications shall continue
in full force and effect.
.I
38.6 Copies of Agreelnent - Copies of this Agreement shall be reproduced at the
expense of the Board and given to all non-instructional en1ployees now
employed or hereafter elnployed by the Board.
Article 39 - No Strike Clause
CSEA - Bedford Unit shall not engage in a strike, nor cause, instigate, encourage or
condone a strike.
CSEA - Bedford Unit shall exert its best efforts to prevent and terminate any strike.
Nothing contained in this Agreement shall be construed to lin1it the rights,
ren1ediesor duties of the Board or the rights, remedies, or duties of CSEA - Bedford
Unit or employees under State law.
Article 40 - Duration of Agr~ement
This Agreement shall be effective for a period comlnencing July 1, 2001 and
continuing until June 30, 2004.
Article 41 - Changes in Compensation I I
~
I
The salary percentage increases for the duration of this Agreement are as follows:
2001/02
2002/03
2003/04
3.4°16
3.4%
3.4%
Hourly bus drivers and lnonitors shall be placed on newly created salary schedules as
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Instructional Assistant, Lab Assistant, Technical Assistant
Teacher Aide, Bilingual Aide, 1-1 Aide Jr. Network Specialist, Bilingual Instructional Assistant
Step 2001/2002 2002/2003 2003/2004 Step 2001/2002 2002/2003 2003/2004
1 $10.77 $11.14 $11.52 1 $16.61 $17.17 $17.75
2 $11.75 $12.15 $12.56 2 $18.33 $18.95 $19.59
3 $12.75 $13.18 $13.63 3 $19.69 $20.36 $21.05
4 $14.27 $14.76 $15.26 4 $21.37 $22.10 $22.85
5 $15.75 $16.29 $16.84 5 $22.55 $23.32 $24.11
6 $17.19 $17.77 $18.37 6 $24.30 $25.13 $25.98
7 $17.94 $18.55 $19.18 7 $25.18 $26.04 $26.93
Computer Aide Clerk/School Monitor
Step 2001/2002 2002/2003 2003/2004 Step 2001/2002 2002/2003 2003/2004
N
\0 $13.69 $14.16 $14.64 $14.28 $14.77 $15.271 1
2 $15.04 $15.55 $16.08 2 $15.31 $15.83 $16.37
3 $16.21 $16.76 $17.33 3 $16.34 $16.90 $17.47
4 $17.83 $18.44 $19.07 4 $17.37 $17.96 $18.57
5 $19.15 $19.80 $20.47 5 $18.84 $19.48 $20.14
6 $20.74 $21.45 $22.18 6 $19.56 $20.23 $20.92
7 $21.57 $22.30 $23.06 7 $20.64 $21 .34 $22.07
Office Assistant Automated Systems
Switchboard Operator, Clerk/Typist Senior Clerk/Typist
Step 2001/2002 2002/2003 2003/2004 Step 2001/2002 2002/2003 2003/2004
1 $25.994 $26:878 $27.792 1 $27,531 $28,467 $29,435
2 $27.870 $28.818 $29.798 2 $29,418 $30,418 $31 ,452
3 $29.737 $30,748 $31,793 3 $31,303 $32,367 $33,467
4 $31,609 $32,684 $33.795 4 $33,186 $34,314 $35,481
5 $34.298 $35,464 $36.670 5 $35,078 $36,271 $37.504
6 $35.599 $36,809 $38.061 6 $37,310 $38.579 $39.891
7 $37.556 $38,833 $40.153 7 $39,358 $40.696 $42.080
Bedford Central School District 2001-2002 through 2003-2004 CSEA Salary Schedules
Bedford Central School District 2001-2002 through 2003-2004 CSEA Salary Schedules
Senior Office Automated Systems Secretary, Secr. to School Principal, Secr. to School Official
Step 2001/2002 2002/2003 2003/2004 Step 2001/2002 2002/2003 2003/2004
1 $30,353 $31,385 $32,452 1 $33,489 $34,628 $35,805
2 $32,215 $33,310 $34,443 2 $35,400 $36,604 $37,849
3 $34,136 $35,297 $36,497 3 $37,327 $38,596 $39,908
4 $36,032 $37,257 $38,524 4 $39,244 $40,578 $41,958
5 $37,918 $39,207 $40,540 5 $40,798 $42,185 $43,619
6 $39,979 $41,338 $42,743 6 $43,217 $44,686 $46,205
7 $42,178 $43,612 $45,095 7 $45,596 $47,146 $48,749
Account Clerk, Senior Account Clerk, Custodial Worker, Head Custodian, Maint. Mechanic,
Payroll Clerk, Benefits Assistant Maintenance Foreman, Groundsperson, Cleaner
w Step 2001/2002 2002/2003 2003/2004 Step 2001/2002 2002/2003 2003/20040
1 $34,551 $35,726 $36,941 1 $28,013 $28,965 $29,950
2 $36,494 $37,735 $39,018 2 $29,714 $30,724 $31,769
3 $38,428 $39,735 $41,086 3 $31 ,404 $32,472 $33,576
4 $40,368 $41,741 $43,160 4 $32,983 $34,104 $35,264
5 $42,304 $43,742 $45,229 5 $34,758 $35,940 $37,162
6 $44,360 $45,868 $47,428 6 $37,725 $39,008 $40,334
7 $46,802 $48,393 $50,038 7 $40,699 $42,083 $43,514
Security Monitor (10 Month) Network Specialist
Step 2001/2002 2002/2003 2003/2004 Step 2001/2002 2002/2003 2003/2004
1 $13.47 $13.93 $14.40 1 $52,336 $54,115 $55,955
2 $14.28 $14.77 $15.27 2 $54,037 $55,874 $57,774
3 $15.11 $15.62 $16.15 3 $55,793 $57,690 $59,651
4 $15.86 $16.40 $16.96 4 $57,606 $59,565 $61,590
5 $16.71 $17.28 $17.87 5 $59,4 79 $61,501 $63,592
6 $18.14 $18.76 $19.40 6 $61 ,4 12 $63,500 $65,659
7 $19.57 $20.24 $20.93 7 $63,407 $65,563 $67,792
-
-, ~
Bus Driver/Other-12 Months Mechanic/Driver-12 Months
Step 2001/2002 2002/2003 2003/2004 Step 2001/2002 2002/2003 2003/2004
1 $28,013 $28,965 $29,950 1 $32,494 $33,599 $34,741
2 $29,714 $30,724 $31,769 2 $34,466 $35,638 $36,850
3 $31,404 $32,4 72 $33,576 3 $36,431 $37,670 $38,951
4 $32,983 $34,104 $35,264 4 $38,257 $39,558 $40,903
5 $34,758 $35,940 $37,162 5 $40,319 $41,690 $43,107
6 $37,725 $39,008 $40,334 6 $43,763 $45,251 $46,790
7 $40,699 $42,083 $43,514 7 $47,215 $48,820 $50,480
Bus Drivers - Hourly Bus Monitors- Hourly
Years of 2001/2002 2002/2003 2003/2004 Years of 2001/2002 2002/2003 2003/2004
Service Service
0-2 $13.50 $14.50 $15.50 0-3 $9.00 $9.50 $10.00
w 3-5 $14.75 $15.75 $16.75 4-8 $10.25 $10.75 $11 .25
6-8 $16.00 $17.00 $18.00 9-13 $11 .50 $12.00 $12.50
9-12 $17.25 $18.25 $19.25 14+ $12.75 $13.25 $13.75
13+ $18.50 $19.50 $20.50
Bedford Central School District 2001-2002 through 2003-2004 CSEA Salary Schedules
Differentials
Head Custodian Elementary
Secondary
Night Captain
Maintenance Foreman(Bldgs.)
Maintenance Foreman(Grds.)
Technical Differentials
Groundsperson
Maintenance Mechanic
W
N
Stipends
Mechanic-in-Charge
.~~.
---
16%
16%
10%
16%
16%
$1 ,600
$1,600
$4,392
reflected in the attached Appendix.
Note: 10-month Clerical Employees - Salaries determined by hourly rate of
12-month employees = 12 month salary divided by 1820 hours.
IN WITNESS WHEREOF, the parties hereto have cai;dthis Agreement to be
signed by their respective representatives on I / 0 d... .
I /
~~Br ce L. Dennis
Superintendent of Schools
Bedford Central School District
~~~
~
alvia, President
B ord Central School District
estchester Local 860 of the
CSEA, INC.
/J,
~~
Gary C nonier, Civil ServiceAssociation
Labor elations Specialist
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